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Social Responsibility Policy and Statement of
Commitment
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We promise to implement the following policy statement :
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Freely Chosen Employment- It is not permitted to charge labors (no fees),
deposits, or hold identity. And it is strictly forbidden to use involuntary or
exploitative prison labor, indentured labor, bonded labor, slavery or
trafficking of persons.
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Not hire young Workers- Establish young workers review and protection
measures against misuse of young workers.
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Appropriate working hours- Comply with laws, industry standards, and
customer code of conduct requirements regarding working hours.
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Appropriate remuneration- Compensation paid to workers shall comply
with the basic requirements of the law (excluding any overtime hours
and other subsidies). The working hours shall meet the specified
requirements, that the weekly working hours shall not exceed 60 hours.
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Humane Treatment- It is not permitted to use punishment, forced,

involuntary labor, and prohibits the use of punitive management
measures.
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Non-Discrimination- Companies shall not engage in discrimination or
harassment based on race, color, age, gender, sexual orientation, gender
identity and expression, ethnicity or national origin, disability, pregnancy,
religion, political affiliation, union membership, constellation, blood type,
covered veteran status, protected genetic information or marital status, or filing
a complaint, etc. in hiring, wages, training, promotion and dismissal.
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Freedom of Association- Companies shallrespect the right of all workers to
association freely, join frade unions and to bargain collectively.
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Health and safety- Committed to providing workers with a healthy and
safe work environment and reducing potential hazards at work.
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Occupationalrisk control- Provide workers with appropriate safety training
and protective equipment, assess the risks of work hazards in the company,
and establish emergency response plans torespond to disasters.
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Resource conservation- Follow environmental laws and regulations, save
resources, set up management methods and advocacy training, achieve
the purpose of energy saving and carbon reduction, and reduce safety
hazards and environmentalimpactrisks
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Business Integrity- It shall not use any illegal or unethical methods to obtain
competitive advantage andimproper benefits.
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No Improper Advantage- It is not allowed to accept bribes, take profit in
violation of business ethics and cause conflicts of interest.
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Disclosure of Information, intellectual Property and privacy- Disclosure of
business information in accordance with industry practices to protect the
privacy ofintellectual property and stakeholders.
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Fair business, advertising and competition- The principle of competition
based on fair business and advertising shall not be achieved through joint
monopoly and collusion to gain profits and harm any third party.
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Management systems- Commit to establish, maintain and improve the
company's socialresponsibility management system, and allow workers to
fully train, learn and understand the requirements of social responsibility.
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Target management and continuous improvement-set targets to improve
the effectiveness of the social responsibility management system, and
confinue toimprove
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Decentralization of power and responsibility- Designated senior
management personnel regularly review the company’s policies,
measures and implementation results in accordance with this standard
and other regulations signed by the company.
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Regulatory compliance and risk management- Regularly review
regulations and confirm compliance with regulations, and regularly
conduct risk management activities to effectively reduce risk events.
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Internal audit managementreview- Regularly inspect andreview whether

the management system is adequate, applicable, and continuously
effective, and make corrections andimprovementswhen necessary.
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Communication, suggestion, participation, feedback- Promise to disclose
the status of our company's social responsibility and improvement plans to
all employees, customers, cooperative suppliers and otherrelated parties
through the company website, bulletin board, promotional materials,
customersite visits, etc., and accept the public Supervision or advice.
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Supplier Management- Control suppliers/ subcontractors in accordance
with the requirements of RBA standards and relevant customer code of
conduct.
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The provisions of this statement are provided for understanding. The

detailed terms and any additions or changes are subject to the Code of
Conduct of the Responsible Business Alliance.

([EEEEHRTHER ] www.responsiblebusiness.org EEUAEREE -

[Responsible Business Alliance Code of Conduct]
www.responsiblebusiness.org for more information.



